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2016 was a year of dramatic political 
change that brought to light the global 
trend in dissatisfaction with business-
as-usual. In this context, we need 
strong leadership, integrity and a clear 
vision for solving the biggest global 
challenges. As the world’s digital 
industrial company, with over 300,000 
employees in 180 countries, GE is 
ready to lead.

GE is well positioned to help address the UK and 
Ireland’s productivity and efficiency challenges and 
enhance the innovation potential of the existing 
workforce and the next generation. Our employees 
and sites are embedded in the fabric of the UK 
and Ireland communities where we live, work and 
volunteer. We realise and strongly support local 
initiatives aimed at the most vulnerable members  
of society, as you will see from the content of  
this report.

GE’s active community investment programme 
and focus on culture, social and environmental 
performance makes us stronger and more 
sustainable. We encourage grassroots initiatives 
such as our education and STEM (Science, 
Technology, Engineering, and Maths) programmes, 
now with an increased focus on digital skills. 
Through these programmes, we aim to equip young 
people with the competencies and attitudes they 
need to lead a prosperous and fulfilled life and to 
help them build a better future. Other key pillars 
are diversity and inclusion; health and wellbeing 
(especially mental health and fitness);  as well as our 
continued partnership with Help for Heroes. 

In 2017, I look forward to being part of a new 
Community Investment Board, set up to ensure the 
programme fulfils our businesses’ shared priorities 
and is demonstrably changing lives for the better. 
Lastly, a heartfelt thanks to our employees who 
walk the extra mile, dedicating time and passion to 
making a difference in the world. 

enquiries@gecommunity.co.uk 
www.gecommunity.co.uk

View global targets and key achievements:  
www.gesustainability.com

Cover photo: paulupward.co.uk  



Community Investment at a Glance

You can learn more on: www.gecommunity.co.uk and follow us: @GEUKCitizenship
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Build My Future, GE’s education, health and 
wellbeing programme for 13/14 year olds, utilises 
business volunteers and a full day’s workshop 
to help whole year groups acquire the tools for 
greater life balance, to improve their chance of 
future happiness and success. 

For over a decade, GE has partnered with Junior 
Achievement Young Enterprise (JAYE) to help 
young people become work ready. New in 2016 
was the launch of a STEM Skills project for 100 
primary school students in Ireland, encouraging 
them to consider STEM careers and choose 
relevant subjects to study once at secondary 
school. In 2016, 120 JAYE volunteers delivered 65 
classes in 50 schools reaching over 2,200 students.

Education and Skills

Today’s students could be the Thomas Edisons of tomorrow!  
Throughout the year, GE volunteers deliver inspirational educational 
activities, act as role models and work with local education partners 
to support our communities’ greatest learning needs. 

PROGRESS
579 STEM AMBASSADORS

CREST GOLD ATTAINED FOR SUBSEA  
CHRISTMAS TREE PROJECT IN ABERDEEN  

550 STEM AMBASSADORS

CREST ACCREDITATION FOR GIRLSGETSET 

GOALS

“This type of activity-based learning 
encourages entrepreneurship and creative 
thinking among students and improves  
their esteem and communication skills” 
Catherins Begley, Teacher, St Aloysius’ College, Cork
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GE’s participation in community events such as 
Cheltenham Science Festival, STEM Northern 
Ireland and Teen Tech allows us to reach more 
people with an interest in STEM. 

953
GIRLS MENTORED 
BY GIRLSGETSET 
VOLUNTEERS IN  
30 SCHOOLS

As the third largest industrial company in the UK,  
GE is focused on tackling the STEM pipeline challenge and 
overcoming stereotyping that can create career barriers. 

“Providing young people with the  
opportunity to enhance their technical, 
personal and employability skills is  
critical for the future of industry”
Gennie Dearman Engineering Development Trust (EDT)

“In Cheltenham, one of the girls who 
took part in GirlsGetSET has joined 
GE’s Engineering Degree Apprentice 
Scheme, and three more are attending 
an Assessment Centre for this year’s 
programme. What’s more, 80% of 
our Edison Engineering Development 
programme intake in 2017 is female” 
Dan Nicholls GE Aviation

2016 was another busy year for the GirlsGetSET 
programme, which demonstrates the exciting 
possibilities of a SET career to girls aged 11-17. 
GirlsGetSET is led by 200 volunteers, mainly 
apprentices and interns who gain valuable 
leadership experience by creating original 
projects and exhibits for anyone to experience. 

STEM



Health & Wellbeing

GE works to bring better health to more people and we have 
continued to build our own health and wellbeing culture in 
2017. This includes offering many flexible employee benefits 
such as health assessments, the ability to buy/sell holiday 
and critical illness cover for partners.

Our legacy Alstom colleagues introduced GE to a 
fun and accessible new health programme – the 
Virgin Pulse Global Challenge. 588 people formed 
teams to take on the 100-day step count challenge. 
Afterwards, 74%* met the recommended 10,000 
daily step target compared to just 19% before the 
programme began. In return, GE will introduce 
the HealthAhead program to our legacy Alstom 
colleagues from 2017. 

*Of questionnaire respondents

GE funded Tough Mudder places for UK employees. 
Participants put teamwork to the test and pushed 
their fitness to new heights, while raising over 
£23,000 for charity.

PROGRESS
84% OF UK & IRELAND  
EMPLOYEES NOW COVERED 

EXPAND THE HEALTHAHEAD 
PROGRAMME TO PROMOTE  
EMPLOYEE WELLNESS

GOAL

588
PEOPLE TOOK ON 

100 DAY STEP COUNT 
CHALLENGE

HEROES WEEK

Heroes Week, held in conjunction with  

Help for Heroes, was a chance to consider  

simple lifestyle changes that can have a 

surprisingly large impact at both a personal  

and an organisational level. Activities  

included a mindfulness seminar,  

healthy eating workshops, and  

sporting challenges. 



Help for Heroes 

In 2016, GE’s national fundraising partnership 
in support of wounded, injured and sick service 
people’s recovery and wellbeing went from 
strength-to-strength. 

“Help for Heroes has given me a  
new-found will to motivate myself,  

to get through the dark place I am in,  
and get my life back on track” 

Help for Heroes beneficiary

Highlights included Heroes Week, forty seven 
cyclists taking on the charity’s iconic Hero Ride 
and a para-sports themed fundraising dinner for 
employees and customers at London’s OXO2. 

GE supported the charity in other practical ways 
such as consultancy advice on how best to audit 
multi-disciplinary care teams. Several employees 
underwent training to become mentors.

Once the GE Wellbeing Suite is fully funded, 
fundraising will continue throughout 2017 towards 
wellbeing service delivery, which is at the heart of 
the veterans’ recovery programme.

LED BY THE  
HELP FOR HEROES  

CHAMPIONS,  
EMPLOYEES RAISED  

£194,777  
DURING THE YEAR,  

TAKING THE TOTAL TO  
£314,777



360

INTERNSHIPS

Life at GE

Performance Development (PD) is GE’s single 
approach to employee development. It’s focused 
on setting real-time priorities based on customer 
needs, continuous feedback, and ongoing 
conversations between employees and People 
Leaders that focus on growth, development and 
impact. PD was built by and for employees and is 
helping us become simpler, faster, adaptive and 
more customer-focused. 

BrilliantYOU connects GE employees to the world’s 
best learning and development opportunities. It 
is GE’s online learning platform where brilliant 
minds learn & adapt to win every single day in the 
marketplace. There are 5,298 active BrilliantYOU 
users in UK & Ireland.

GE’s vibrant GLBTA, Women’s and Veterans’ 
Networks as well as our volunteering programmes 
all support employees in being their authentic, 
happiest and most productive selves at work. 

We know that a company that works to change 
the world, should reflect the world. Our culture is 
about providing everyone who works here with 
opportunities to exercise their responsibility, 
integrity, and creativity while growing them-
selves, their careers, and our business. 

PROGRESS
14,700 WOMEN IN STEM  
ROLES, WHICH IS 18% OF  
THE COMPANY’S TECHNICAL 
WORKFORCE  

14.7K20,000 WOMEN IN  
STEM ROLES BY 2020 

GOAL
20K

260

APPRENTICESHIPS

$1bn

INVESTED EACH YEAR IN 
EMPLOYEE DEVELOPMENT 

WORLDWIDE



Volunteers took on eight 
environmental volunteering 
projects in 2016. From sensory 
gardens for dementia sufferers 
to river bank regeneration, GE 
people draw on their creative, 
technical and team work skills 
to breathe new life into green 
spaces so that more people 
can enjoy them.

Ecomagination is GE’s business strategy to 
deliver improved economic and environmental 
outcomes for our customers and in our own 
operations. As GE continues to evolve, so does 
Ecomagination. We are demonstrating how a 
Digital Industrial company uses innovative and 
intelligent resource-efficiency solutions to help 
our customers grow and compete.

Sustainability

Closer to home we carried out 20 Ecomagination 
projects such as solar panel installation, LED lighting 
upgrades and compressor waste heat regeneration 
at seven GE sites in the UK and Ireland. This is 
saving 683 tonnes of CO2 and £178,000 a year.

PROGRESS
12% REDUCED GLOBALLY; UK 
CONTRIBUTING BY REDUCING 20,000 
TONNES CO2/YEAR SINCE 2011

REDUCE GHG EMISSIONS  
20% BY 2020 
(FROM 2011 BASELINE)

GLOBAL GOAL

SAVING 
683 TONNES OF 
CO2 PER YEAR 



Volunteering in our communities

Volunteering and giving back to our local communities is part of GE’s DNA.  
We focus our efforts on tackling the toughest challenges in the areas of 
education, health, environment and community building. Employees in over  
40 locations in the UK and Ireland regularly volunteer with local schools and 
charities and also fundraise for causes close to employees’ hearts.

PROGRESS
38,661 GE VOLUNTEER  
HOURS REPORTED 38.6K 

HOURS

SUPPORT GE VOLUNTEERS  
TO AT LEAST 34,800 HOURS  
(SAME AS 2014)

 

GOAL

34.8K 
HOURS

 We make a living by what we get. 
       We make a life by what we give. 
                                                                      Winston Churchill  

Upon learning that 8.4 million people live in 
households that struggle to put food on the table, 
GE volunteers placed a real focus on hunger and 
shelter in 2016. We teamed up with Fareshare 
in Manchester to get food that might have 
been wasted to people who need it. Meanwhile 
GECAS volunteers in Ireland supported food and 
shelter charity, Novas, by raising both funds and 
awareness of homelessness. 

40+ 
VOLUNTEERING 

LOCATIONS ACROSS 
THE UK & IRELAND 



Philanthropy

The GE Foundation, together with its partners, focuses 
its grant making on health, education and disaster relief. 
Strategic philanthropic programmes draw on GE’s culture 
of leadership, diversity and inclusiveness as we give back 
to communities around the world, making a significant  
and lasting impact.

The GE Foundation’s popular matching gifts 
programme allows employees in the UK and 
Ireland to apply for a 1:1 match for their personal 
donations to charity. In 2016, a total of £262,491 
was matched to 138 charities.

PROGRESS
£1.5 MILLION IN CHARITABLE 
CONTRIBUTIONS IN 2016

GOAL
SUPPORT COMMUNITY AND 
EDUCATIONAL PROGRAMMES THROUGH 
CHARITABLE CONTRIBUTIONS

OUR MATCHING GIFTS  
PROGRAMME CONTRIBUTED

£262,491
TO 138 CHARITIES IN 2016



2017 Goals

In 2017, we’re implementing a new Community 
Investment model with dedicated grant funding for 
volunteering and a Board to provide oversight. This is 
designed to deliver greater impact, return on investment 
and, most importantly, ensure community activities are 
rewarding for all involved.

We’re delighted to continue the Help for Heroes 
fundraising partnership in the UK and we’re looking 
to further extend our STEM Inspiration programme, 
including enhancing the digital components. In 
all our education volunteering, we seek to inspire 
young people and help to boost their self-esteem, 
aspirations and attainment.

GE has set global targets to have 20,000 women in 
STEM roles by 2020 and we’ll play our part towards 
this with university outreach, STEM volunteering 
and other activity. We will continue to support 
employees to be their authentic, happiest and  
most productive selves at work. 

EXTEND OUR 

STEM 
INSPIRATION  
PROGRAMME

SUPPORT  
EMPLOYEES  

AT WORK
CONTINUE  

HELP FOR HEROES  
UK FUNDRAISING 

PARTNERSHIP

GE GLOBAL  
TARGET TO HAVE

20,000
WOMEN IN STEM  

ROLES BY 2020

CONTINUE OUR

UK FUNDRAISING  
PARTNERSHIP 

IMPLEMENT 
NEW COMMUNITY  

INVESTMENT  
MODEL



www.gecommunity.co.uk 
info@gecommunity.co.uk  
@GEUKCitizenship

GE Beliefs
• Customers Determine Our Success
• Stay Lean to Go Fast
• Learn and Adapt to Win
• Empower and Inspire Each Other
• Deliver Results in an Uncertain World
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