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2021 was the year we hoped to see real 
progress in tackling our world’s biggest 
challenges. At COP26, global leaders gathered 
to address the climate crisis. Thanks to 
scientists, the world went on a mission to 
vaccinate its population against Covid-19.,  
The younger generations are our greatest 
hope for the health of our planet and its 
people, and we must keep investing in them, 
addressing the inequalities and achievement 
gaps that continue to widen. 

With research showing that investing into 
science, technology, engineering, and maths 
(STEM) education helps increase a nation’s 
competitiveness and boosts its economy, 
the need has never been greater to provide 
opportunities for the next generation of 
innovators and engineers.  It is therefore 
fitting that this year the GE Foundation 
launched Next Engineers to increase 
the diversity of young people choosing 
engineering.  This global programme offers 
hands-on opportunities to empower the next 
generation of young, diverse minds to build a 
better future. 

To have a UK community chosen for this global 
initiative is testament to the achievements 
of our STEM Inspiration programme.  In 2021, 
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GE STEM Inspirers reached more 
young people than ever before. 
Having to run STEM Inspiration 
online has enabled us to focus on 
a handful of programmes with the 
biggest impact: Next Engineers, 
GirlsGetSET and Virtual Work 
Experience. We will explore these 
throughout the report. 
 
2021 was also historic for GE, 
with the announcement that it 
will create three independent 
companies focused on flight, 
healthcare, and energy with 
sustainability at their core. We 
will need people with diverse 
perspectives and talents to 
drive the future of smarter and 
more efficient flight, precision 
healthcare that personalises 
diagnoses and treatments, and 
the energy transition towards 
decarbonisation. 

We have been proud to rise to the 
challenge of building a world that 
works for our business, our people, 
our customers and young people.  
We hope you enjoy the Report.



Our Impact

 

Students awarded 
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certification
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41,170

25,545

1,724
Girls inspired  
by GirlsGetSET

Schools
partnered

GE Foundation funding 
for Next Engineers 
Staffordshire

STEM inspired career 
conversations 
delivered

Volunteers



STEM Inspiration 
The more encounters young people have 
with employers, the less likely they are  
to end up out of employment, education 
or training. 

During the pandemic, students have 
missed out on opportunities to engage 
with role models from industry and gain 
work experience, as recommended in 
the Gatsby Benchmarks for Good Career 
Guidance.  It was clear this year that we 
had to adapt to offer meaningful careers 
advice – career conversations we call 
them - and work experience for students 
that had faced so many disruptions in 
their scholastic journey.

In 2021, we designed GE’s 
first Virtual Work Experience 
(VWEX) programme. 
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We tried to structure a meaningful 
experience that incorporated key 
learnings from in person work experience: 
hands-on, project-based learning; 
getting to know an organisation and the 
people that make it tick; opening minds 
to careers students might never have 
considered before.

When the Education Development  
Trust approached us with a VWEX 
request for 20 students from Croydon and 
Hillingdon, we launched our pilot. Lean 
Manufacturing engineers in GE Aviation 
Prestwick developed 

the Lean Morning Routine project, inviting 
students to apply this approach to make 
their mornings 20% more efficient!

Likewise, we designed workshops that 
build employability skills. These included 
writing a great CV and preparing for an 
interview, as well as developing personal 
branding and communication techniques. 
Students also got to know GE’s 
businesses through speed networking 
sessions with volunteers, early careers 
talks and group mentoring.



Based on feedback from  
our pilot, we partnered with 
Speakers for Schools to offer 
our second iteration of VWEX 
for 36 students from across 
the country. 

GOAL
40,000 STEM Inspired  
Career Conversations

Enable 100 students to attain 
Industrial Cadets certification

PROGRESS
41,174 Career 
conversations delivered 

82 students achieved 
Industrial Cadets Awards 
through GE’s programs

To make the students’ 
experience more 
meaningful, we worked 
with, the Engineering 
Development Trust (EDT) 
to accredit our VWEX 
with a Bronze Industrial 
Cadets Award.
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Next Engineers 

Next 
Engineers is 
made up of 
three age-
dependent 
core 
programmes:

Engineering Discovery  
(Ages 13-14):  
 

Young people build awareness around what engineers do 
through a variety of short, exploratory sessions. Volunteers 
deliver creative, hands-on activities in the classroom or 
community to inspire young people and expand their 
understanding of what engineering is all about. 
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GOAL
Inspire GE staff to volunteer  
for this program

Engage 500 students in 
Engineering Discovery activities

Fill 50 Next Engineers 
Staffordshire Academy places

PROGRESS
169 employees signed  
up to volunteer

49 students offered  
Academy places 

730 students engaged

The GE Foundation’s Next Engineers 
scheme aims to increase diversity 
in engineering through a further-
education-readiness program engaging 
students (ages 13 to 18) in hands-on 
engineering concepts and careers and 
ultimately provides financial support 
for engineering degrees or engineering 
apprenticeship opportunities.  

Next Engineers is designed to show students 
how engineering can solve global challenges 
connected to the United Nations Sustainable 
Development Goals (SDG), such as clean 
energy, sustainable transportation, and 
quality healthcare.  

With funding from the GE Foundation and 
technical support from FHI 360, Connectr 
is coordinating and delivering the local 
programme. The local GE business, GE Grid 
Solutions, together with other GE businesses, 
are providing engineering expertise, career 
exposure, and structured learning activities.



www.nextengineers.org/cities/staffordshire

Engineering Academy  
(Ages 15-18):  
 

Over three years, future engineers learn to think 
and act like engineers and prepare to advance into 
further education. With over 80 hours per year 
outside of school, the Academy includes a series of 
immersive design challenges, career coaching, and 
further education-readiness workshops to equip 
diverse groups of students with the skills they need 
to build an engineering identity and career.

Engineering Experience  
(Ages 14-15):  
 

Students are immersed in the engineering process 
through a week-long work experience scheme. Students 
interact with experienced engineering faculty, staff, and 
business leaders as they complete design challenges 
solving real-world problems, building an identity as 
aspiring engineers. 
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GirlsGetSET began with a simple aim: to give more girls 
the chance to develop a passion for STEM.  Ten years 

on, we are proud that more than 8,000 girls have taken 
part, with seven going on to work for GE.  This milestone 

was marked in June with a series of events for girls, 
teachers and GE employees, hosted in conjunction 

with the Engineering Development Trust (EDT). Content 
ranged from GGS alumnae sharing their career journeys 

to discussions about unconscious bias and how to 
address it. 

In 2021, GE’s GirlsGetSET scheme 
celebrated its 10th birthday.
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 The team has reflected on what has made GirlsGetSET successful 
and how to ensure it stays relevant and inspirational for the future.  
We concluded that for the 2021/22 academic year, GGS would be 
delivered virtually for the first time, partnering with Speakers for 
Schools to reach UK state schools.  We aim to remove any barriers 
to participation and to be as inclusive as possible.  Many of the core 
components of the scheme have been retained, such as using GE 
volunteers to mentor the girls through projects and running work-
readiness skills workshops.  Industrial Cadets, a national industry-led 
accreditation designed to enhance workplace experiences for young 
people, has also given the scheme a bronze accreditation.

GirlsGetSET’s success

50
GE Mentors

1,724
GGS participants  
in 2021/22
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STEM Partnerships 
In 2021, GE’s STEM Inspirers reached more students than 
ever before, 25,545.  Our hybrid model of virtual and face 
to face volunteering, combined with our strategic STEM 
partnerships, seems to be a winning formula.

EDT
This year, GE supported the EDT’s Insight 
into University virtual programme, which had 
1,400 participants, 210 of which were bursary 
places.  This comprehensive, UCAS-recognised 
course, allows students to experience STEM 
studies at university, providing access to 
information on student life, STEM projects and 
activities set by leading UK universities and 
global STEM companies.  

350 students chose to do GE’s project in the 
World of Work section of the course, and we 
also fielded 7 panels.

29
Volunteers

483
Schools

5,792
Career Conversations

“The two GE webinars I attended on 
Personal Brands and People’s Stories were 
very motivational, and I was able to take 
away general advice to achieve success in 
my professional life… I have realised that 
building a personal brand lets you build 
trust, for which you must be interested, 
relevant and diligent.” 
 
Insight into University Student

STEM Partnerships 
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Smallpeice Trust 
 

GE was delighted to sponsor the Smallpeice Trust’s Girls into 
Engineering course, which was delivered in a virtual format this 
year.  The 4-day course is designed to give 12-14 year-old girls a 
hands-on introduction to engineering. We invited students from 
our partner schools to apply for our 10 bursary places: demand 
was high.  The content was enriched with masterclasses, hands 
on practical work, group work, presentations, and career talks. 
Of the 47 participants, 85% described the online platform as 
excellent or good.e

GOAL
200 active STEM Inspirers

Increase the number of 
GE STEM outreach alumni 
pursuing STEM pathways

PROGRESS
268 active STEM Inspirers

102 new STEM outreach 
alumni joined GE’s talent 
community

96%
of students said their 
interest in engineering 
generally had increased 
after the course. 

13



STEM Learning 
All of GE’s STEM Inspirers are  
encouraged to become STEM 
Ambassadors, benefitting from their 
induction trainings and access to a wide 
range of UK volunteering opportunities.  

GE continued to support two ENTHUSE 
partnerships this year in Slough and Stafford 
as part of our drive to encourage people from 
underrepresented groups to consider STEM.  
ENTHUSE Partnerships improve young people’s 
attainment and engagement in STEM subjects 
and develop awareness and understanding 
of STEM careers, contributing to the Gatsby 
Careers Benchmarks, while also building 
teachers’ industry knowledge and confidence 
relating to STEM opportunities. At the heart of 
every ENTHUSE Partnership is a collaboration 
between 6 – 10 schools or colleges, backed by 
financial support over two years. 

Despite COVID restrictions, we were pleased to 
collaborate with six schools in Slough and nine 
schools in Stafford, five of which accessed our 
in-house programmes, including GirlsGetSET 
and Virtual Work Experience.  Eighteen teachers 
also took part in CPD training over the year. 
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One example of how GE likes to build 
sustainable schools partnerships is our 
relationship with Wexham School in 
Slough.  We first met when they agreed to 
be the lead ENTHUSE school in that hub. 
Inderjit Singh, Lead Practioner Science, 
has worked closely with GE STEM Inspirers 
to identify opportunities that would most 
benefit students. Consequently, GE leaders 
have given ‘TED-style’ careers talks during 
assemblies and students have successfully 
participated in GirlsGetSET.  

In all, 18 volunteers worked with Wexham in 
2021, holding 936 career conversations with 
students and teachers.  At least 30 students 
have already applied for GE’s virtual work 
experience in 2022. 

School Partnership  
Case Study
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“The talk from the CEO makes 
me want to work at GE when 
I finish at Wexham.” 
 
Student MA

“GE’s close 
collaboration and 
mentoring has enabled 
students to flourish 
and open up a world 
of possibilities.” 
 
Inderjit Singh



#GEProud 
As a company with momentum,  
we are positioned to succeed in the 
biggest transformation in our history-
creating three companies focused 
on critical global needs in aviation, 
healthcare and energy. 

We are proud of the role we played supporting 
global action at the 2021 United Nations 
Climate Change Conference, and in 2022 will 
increasingly engage to help formulate and 
support policies that advance sustainability 
goals and a just transition globally.

We continue to drive innovation across the UK 
and Ireland, from testing the most powerful 
offshore wind turbine in the world built today, 
the Haliade-X, in Northumberland; handling the 
world’s largest and most fuel-efficient aviation 
engine, GE9X, in Wales; to supplying around 
2 in 3 NHS hospitals nationwide with medical 
imaging equipment; and providing propulsion 
systems for the UK’s largest ever naval vessel, 
the Queen Elizabeth-class aircraft carrier.
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15
Women’s  
Network events

$61,877
Employee gifts 
matched for 40 UK  
& Ireland charities

61
Graduate Leadership 
Programmes

244
Apprenticeships 

Gold Employer 
Recognition Award 
from the MOD

1

124
Placements

Megan Horne, Ayrshire, Scotland and 
Martin Angus, Cambridgeshire received GE 
STAR Awards. The Awards are a global GE 
Foundation higher education scholarship 
programme for children of GE employees.
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In 2022 we hope to spend more time 
in the classroom but will also deliver 
some programmes virtually. We aim to 
be inclusive, attracting a diverse mix 
of students to our programmes and 
improving social mobility prospects of 
those from low-income backgrounds.

Our strategy will be developed and delivered 
by our incredible volunteers and our Board, 
which is comprised of senior leaders and 
functional experts from the GE businesses. 

We will also continue to partner with STEM 
organisations to support their proven 
programmes such as Girls into Engineering 
and to ensure in-house programmes like 
GirlsGetSET and Virtual Work Experience  
also hit the mark. 

www.gecommunity.co.uk  

www.gecommunity.co.uk/careers 

enquiries@gecommunity.co.uk 

2022 Goals 

25,000
Students experiencing 
STEM Inspiration

40,000
Career conversations 
to provide clarity on 
career pathways

250
STEM Inspirers 
to be active 
volunteers

100
New joiners attracted to 
the GE talent community 
who met GE in school

500
Girls inspired 
through GirlsGetSET

30
Sustained schools 
partnerships
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19Joint winners of the Net Zero Apprentice of the Year category, Scottish Apprenticeship Awards. Viktoryia Parkhamovich & Ryan Matthews
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